Implementation of health promotion hospital is deemed not quite good enough.
Introduction
Hospital as one of health service institution in secondary level has a duty to give a personal plenary health service, which include promotive, preventive, curative, and rehabilitative (SKN and UU RS). However, fact shows that health promotion in hospital Rifaskes' data in 2011 showed that only 52% of government hospitals do elucidation, 15.4% do Puskesmas (primer health services) supervision, and 73.6% do other promotional things such as assembly of health related poster or banner. In other factor that have strong correlation with health promotion, this data described that only 43.3% of government hospitals that have special unit which manage PKRS, 44.4% hospitals which have written policy about PKRS, 38.8% which have special budget for PKRS, and 31.8% hospitals do not have properties to do health promotion.
Health promotion implementation in hospital depends on some factors such as, commitment from health services management, sources availability, communication system, action plan, evaluation, education, research, sustainability, and integrated network among other health services (WHO Regional Office for Europe, 2007). According to technical guidelines of health promotion in hospital that made by Kementerian Kesehatan, method, media, and source are influence factors.
This research conducted in Muhamadiyah hospital in Lamongan. This hospital has 2012 plenary accreditation version. However, prior study in this hospital showed that there were many problem related to health promotion implementation such as unplanned program and lack of coordination between PKRS unit and hospital crew. The other objection of this research is to describe supporting factor of health promotion in hospital especially in Muhamadiyah hospital in Lamongan.
Methods
Qualitative method has been chosen for this research's method. Theory which is used in this research based on the concept that was developed by Kementerian Kesehatan about health promotion influenced factors, PKRS training, tools and properties, and budget.
Purposive and snowball sampling method have been chosen to choose informants.
Researcher implemented triangulation data method to minimalize bias. Primer data for this research have been collected by interview, document study, and observation, while the secondary data collected from the other documents. Data source based on informant chosen and data collection methods is explained in 
Director and management commitment
All informants state that director and management Muhamadiyah hospital in Lamongan have a commitment on PKRS implementation in this hospital. This support was showed by the preparation of operational plans. PKRS team assignations, guidelines making, tools and properties provision, and cost's compliance were the other support that gave by the direction and management. Page 980
The 2nd ICVHE
Special unit and crew for health promotion
Muhamadiyah hospital have no special crew for health promotion that comply Permenkes about 2012 PKRS Implementation Guidelines. Other informant also state that this hospital need the availability of health promotion crew.
"It is needed. Special crew will have full concentration in his/him field. The 2nd ICVHE
Training related to health promotion
Training related to health promotion hospitals last done in 2013. There are four people who followed the training, which are two doctors and two nurses. Training materials related to training to be educators. The four persons who have been trained educators are expected to share their experiences, knowledge, and skills to other officers in the Muhammadiyah hospital, Lamongan in activities like in House Training, so that required retraining related to the upgrading of the implementation of health promotion.
"there are nurses and doctors." (D and N Informants) "Educator training." (A,D,L,N,Q,T Informants) "hospitals rarely done some training about PKRS or educator, informations about training are quite rare." (L Informant)

Tools and properties
Based on in-depth interviews, observation and document review, PKRS team does not have a specific inventory items. During this time, the equipment used is owned by the Secretariat of the RS Muhammadiyah Lamongan. The equipment is often used in the PKRS are laptops, LCD, sound system, TV, camera, flipchart. Besides media used in PKRS activities include leaflets, banners, radio broadcasts, as well as articles on the web hospitals. PKRS in organizing activities with the target group, for example, an extension, then used a room or hall at the hospital. The 2nd ICVHE were done by the Administration and the Secretariat. So far, PKRS do not encountered with significant problems in the procurement and maintenance of the properties. Problem associated with infrastructure is the lack of dedicated space for PKRS team's office.
During this time, the PKRS team using the other empty room to do coordination.
Budgeting
In planning the work program, drawn up plans or budget are required for each activity. Related to the special allowance, up to now there is no special allowance granted to PKRS team. That is because the task as PKRS team is part of the task that it should be done. Most informants consider this to be a problem. According entire informant, the commitment of directors in terms of funding PKRS activity has been very good and there was no problem in the implementation of the activities related to the financing PKRS in Lamongan Muhammadiyah Hospital.
Discussion
In digging up information related to a research question to informants, some informants often do not understand correctly about the concept of health promotion hospitals. Therefore, some answers from the informants are too wide, sliced with the other topics such as the quality of the hospital. Another limitation is the lack of knowledge rather than organizing PKRS every relevant staff in the hospital is limited between one and the other answers may differ in stating one thing. The study also focuses on a comprehensive picture of the general and related to factors that affect the implementation of health promotion so there was noted every detail in describing these factors. The success of health promotion implementation in hospitals is due to the support from the owners and management of the hospital. In another study stated that the promotion and health prevention is not a major priority for the hospital management.
This can be caused by lack of understanding of the concept of leadership related to hospital health promotion. In addition, other reason of the lack of leadership enthusiastic in implementing health promotion hospitals is the lack of developing health promotion background [6] Muhamadiyah hospital have no specific human resource who comply with Peraturan Menteri Kesehatan about specific human resource [5] . WHO also stated, capacity 
Conclusions and Suggestions
Support factor conditions in PKRS implementation in Muhammadiyah hospital in Lamongan are good enough at several things such as, commitment, tools and properties, and budgeting/funding. However, there are several problems in specific unit formation, specialized personal selection, and staff training.
Muhammadiyah hospital management is expected to make adjustments in SK Director RS associated with a special staff qualifications of PKRS with regulations made by the Ministry of Health so that there are similarities qualifying special health promotion officer. Training related to health promotion to the hospital staff shall be done, so that all hospital staff has the capability to carry out health promotion properly.
